
Trust Business Savvy Workplace 
Protector to take the worry out of 
managing Human Resources and 
Workplace Health and Safety. You 
can rely on our guidance and 
commitment to help manage 
your workplace relations.

Experienced and trusted 
HR and WHS Advisors

�     Remove the worry of 
expensive workplace claims 

�     Rely on our professional 
representation 

�     Trust our professionals who 
get to know your values

Workplace Protector  
provides:

•	 Cover for employment  
claims costs

•	 Expert HR and WHS Advisors

•	 Specialised legal resources

Business Savvy, acting as 
Authorised Representatives for 
Capital Innovation Insurance 
Group are able to obtain terms 
for your consideration from three 
leading insurers in this field:

•	 Chubb

•	 Dual Insurance

•	 SUA

Our Workplace Protector 
insurance is comprehensive  
and includes 

•	  Directors and Offices Liability

•	  Employment Practices

•	  Statutory Liability

•	  Company Liability

•	  Crime Cover

This is wider cover than offered  
by our competitors.

Protecting you 

Businesses make decisions about 
risk and exposure every day. 
We understand that sometimes 
avoiding claims may not be 
possible, however managing risk 
and exposure is always necessary.

Business Savvy does not give 
sterile answers to workplace 
issues. We understand that 
sometimes a balance is required. 
We get to know your business 
and values and help you find 
the best results, every time. We 
understand those grey areas.

Our advisors and legal team are 
on your side. We are there to 
protect you, always.  

Protector
Trust our commitment to protecting your business
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Enjoy the practical advantage 
of having HR and WHS Advisors 
available to answer your queries 
and help with those tough issues.
Business Savvy Advisors are 
trained and experienced to offer 
you practical solutions. We help 
you decide what you can do – not 
just tell you what you cannot do.

•	 Allow us to cut through the 
complexities and help you 
find practical solutions. 

•	 Unlimited HR and WHS advice  
is available to you. 

•	 Managing HR often involves 
dealing with complex 
interpersonal issues. Our  
team knows and understands  
the issues and emotions that 
are involved.  

•	 Unlimited HR and WHS 
advice, subject to our Fair 
Use Policy. 

•	 When you need it, legal 
advice is available.

“High level cover and 
specialised advice is 

essential. Every week I 
deal with claims in the 
Fair Work Commission  
and also WHS matters 

that are costly to settle. 
Good advocacy and  
the right advice are 

essential to limit losses”.
Simon Berry, Partner,  

Hilliard and Berry

 
Simon Berry 
heads up the 
Hilliard and 
Berry Solicitors’ 
Workplace 
Relations 
Group. 

Simon was admitted in 1996 
and specialises in workers 
compensation, workplace 
relations and WHS law.
Simon is a Law Society of NSW 
accredited specialist.

�   Looking for HR and  
WHS protection?

�   Need professional and  
experienced advice?

�   Want a cost effective 
solution?

Contact us for 
a quote

Call for more information  
on 02 9290 8595

Email us at 
info@bsrm.com.au

or visit us at   
www.businesssavvy.com.au



Capital Innovation Insurance 
Group is an Australian owned 
broker specialising in commercial 
insurance. 

Workplace Protector is 
underwritten by SUA, Dual 
Insurance and Chubb.
Capital Innovation Insurance 
Group will see that your Workplace 
Protector subscription has 
management liability cover suited 
to your operations.

Your Management Liability cover 
through Workplace Protector is not 
limited to Fair Work matters and 
may include:
•	 Employment practices
•	 Statutory liability
•	 Company Liability
•	 Directors and Officers Liability
•	 Taxation Investigation
•	 Trustee Liability

Policy details are available in the 
Product Disclosure Statement.
 
Expert Legal Advice

Our legal partner, Hilliard and 
Berry will advise and represent you 
in the event of a claim.

Legal fees are covered by your 
Workplace Protector policy.
Protect your business with the best 
legal advice provided by our legal 
team. Enjoy the peace of mind of 

knowing you are in safe hands.
Business Savvy has a long and 
trusted relationship with HBS. 
Workplace Protector takes this one 
step further. Business Savvy and 
Hilliard and Berry resources work in 
tandem to ensure clients can have 
confidence in their workplace 
relations team.

Hilliard and Berry specialises in 
employment and workplace 
relations, workplace health and 
safety law as well as insurance  
and litigation.

Hilliard and Berry is renowned for 
providing its clients with proactive 
and coordinated strategies within  
the workplace to limit any areas 
of exposure.
 
Cover

�      Business Savvy provides 
extensive documentation  
and tools to assist you  
achieve compliance.

�      We conduct an initial review  
of your workplace to assist  
you to achieve compliance.

�      Tools and documents are 
tailored for your business.

�      You have online access to 
documents and tools via  
www.businesssavvy.com.au. 

�     HR policies and templates.

�      WHS templates.

�     Our safe work instruction library 
has over 50 SWI templates.

�     Over 1500 documents 
available online.

�      WHS audit tool.

�     All you need to achieve 
conformance in HR and WHS.

“Managing HR often 
involves dealing with 
complex interpersonal 
issues. Our team knows and 
understands the issues and 
emotions that are involved.” 

•	 In the first quarter of 2014/15 
the Fair Work Commission 
settled 3495 claims. 

•	 In that three month period 3799 
applications for unfair dismissal 
remedy were received 

•	 79% of claims were  
settled under $8,000. 

•	 There were a further 1527 
arbitrated cases. 

•	 The cost of litigation is high. 
Settlement and legal fees  
can disrupt your business.

Source: FWC Quarterly Report Sep 15
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Workplace Protector is provided by Business 
Savvy Risk Management Pty Ltd. 

Business Savvy Risk Management has been 
providing HRM and WHS services to clients 
across Australia since 2005. An Australian owned, 
Sydney based firm we operate across Australia, 
with extensive experience across a diverse 
range of industries including the manufacturing 
sector, warehouse and distribution, the building 
and construction industry, education and the 
hospitality sector.

At Business Savvy we assure all clients absolute 
confidentiality and professional service, always.  
You can trust Business Savvy.

For details about new subscriptions or to update 
your existing subscription simply contact us in 
the following ways:

Call our office on 02 9290 8595 or email us at 
info@bsrm.com.au or visit our website  
www.businesssavvy.com.au for further details.

Unfair dismissal claims are issues that any 
business can face but are a headache 
regardless of whether the claims are genuine 
or not. Irrespective of the nature of the 
complaint, the legal fees tied to fighting 
unfair dismissal claims and the payout if 
the claimant wins their claim can run into 
multiple thousands of dollars. 

In Cannon v Poultry Harvesters Pty Ltd [2015] 
FWC 3126 an employee who was responsible for 
the death of 50 chickens after drinking alcohol 
before work on Melbourne Cup Day, has won an 
unfair dismissal case due to a lack of procedural 
fairness, and uncertainty and inadequacy of the 
employer’s workplace policy. 

Before deciding whether the dismissal was 
unfair, the Commission needed to determine 
at what point in time the dismissal took place, 
and whether or not at that time the employer 
had a valid reason for the termination. Ms 
Cannon was awarded 6 weeks’ pay by way  
of compensation.

In Ronald Anderson v Thiess Pty Ltd [2014] FWC 
6568 an employee has been awarded almost 
$30,000 after he was dismissed for sending a 

work email to colleagues that discriminated 
and vilified Muslims and incited violence 
towards them. 

The FWC held that whilst there was a valid 
reason for Mr Anderson’s dismissal, it was 
unfair on the grounds that it was harsh and 
unreasonable because of its consequences 
for Mr Anderson’s future employment and 
because he had not been previously warned 
that he could be terminated for his actions. 

Because Mr Anderson made a significant 
contribution to his dismissal, the amount of 
compensation awarded to him was reduced 
by 50% to an amount of $28,578.68.

That is why it is important to have an insurance 
policy that covers you financially for such 
claims. In the end, it does not matter whether 
the claimant is making a genuine complaint or 
not. There are still costs associated with fighting 
an unfair dismissal claim, regardless whether 
the claimant wins or not. 

Making sure your business is insured for such 
events is one of the best lines of defence you 
can take.

Unfair dismissal requires 
insurance protection


